
 
 

Job Description 
 
Job Title:  Building Engineer Tech Level III 
Department:  Engineering 
Reports To:  Engineering Projects Manager 
Prepared Date:  March 2016 
FLSA: Non-Exempt 
Status: Full Time Year Round 
 

NOTE:  This job description shall not be construed as a contract for employment. 
 
OVERVIEW: 
Manage Engineering operations for interior/exterior facilities including cosmetic signatures.  Skilled in multiple disciplines, but a 
journeymen level of Heating, Cooling, Controls, and Ventilation.  Helps maintain the cosmetic signatures of buildings and adds asset 
life to all resort facilities through prudent preventative maintenance protocols in the HVAC field.  Energy management is a big part of 
Snowbasin Resort. 
 
 
JOB SUMMARY  
As a member of the Snowbasin Resort Engineering team, the HVAC Tech III is instrumental in developing and fulfilling the 
short/long-term goals for Snowbasin and executing the company brand & philosophy through all company channels both internal and 
external.  This position is responsible for creating an atmosphere and culture that eliminates confusion, adopts financial performance 

strategies and tactics, and embraces department and inter-departmental collaboration through effective communication, multi-
tasking, and sharing of skills and knowledge.  This is a hands-on job that requires active inspection and correction of facility material 
assets.  
 
The individual will instill a strong atmosphere of service & safety excellence throughout the resort and will develop and implement 
programs for coaching and correcting as needed for all employees in regards to maintenance, safety, service, and energy 
management.  Service and Safety Excellence is what we require from all of our employees.  A key part of every employee’s job is to 
serve as a Snowbasin Ambassador, engaging the guest at every opportunity. 
 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties may be assigned. 

 Read, understand and abide by the Grand America Hotels and Resorts code of conduct, employee handbook, and Resort and 
department polices & procedures. 

 Maintain a positive work environment by hands-on working and communicating in a courteous and professional manner with 
all employees, co-workers, associates, and vendors. 

 Oversee maintenance the Central plant, HVAC Systems, snow melt/heat trace, Kitchen facilities, kitchen equipment, 
refrigeration systems, electrical systems, and energy management 

 Lead by example, fostering cross-departmental teamwork and collaboration.  Develop a culture within all resort functions of 
cross-collaboration and acting as an internal service provider. 

 Maintain our sustainability standards and add to the mission with energy saving procedures and habits. 
 Use control systems for building functions that add comfort to employees and guests while reducing costs. 
 Inspect and maintain all building systems and life systems to insure minimum downtime, expense and discomfort to guests. 
 Own all necessary maintenance features as it relates to your area of expertise.  
 Ability to use service software to manage internal projects and requests 
 Ability to use internal reporting in building control modules to further drive conservation and cost savings 
 Maintain and share awareness of resort business levels, reservations, group business and special requests or functions and 

their potential effect on the operations and schedules. 
 Support all company and department goals 
 Builds trust with all managers, senior leaders, and employees so that the internal service function of the engineering 

department is approachable and helpful 
 Maintains department and company service and grooming standards 
 Develops training programs and workshops within their areas of expertise to progress department maintenance and service 

standards and profitability. 
 Coaches & mentors employees; sharing information and helping less experienced peers develop greater skills and 

knowledge base in matters of engineering by having a very hands-on approach 
 Ensure all reporting and time sensitive needs are supplied to appropriate parties when required (permits, 

licenses/certifications, inspections, employee paperwork, payroll) 
 Participates in and promotes safety, accident prevention and recycling efforts through all company channels. 
 Works to grow all revenue opportunities and streams through the effective maintenance of revenue generating-guest facing 

equipment 
 
 
 
 
 



 
EQUIPMENT USED: 

 Personal computer, telephone, scanner, mobile phone, radio, copy machine, fax and other basic office equipment 
 Pick-up truck, ATV 
 Power Tools – saws, drills, nail gun, chop saws, and grinders 
 Welding and soldering 
 Hand Tools 
 Fork Truck (must get operator’s card) 
 Skis and/or Snowboard 

 
 
RESPONSIBILITIES TO SAFETY: 

 Protect, promote, and train safety of self, co-workers, and Snowbasin Resort guests at all times. 
 Promptly report any potentially harmful equipment or situations to the immediate manager 
 Report safety-related accidents and incidents at once to immediate manager and appropriate department(s), following 

documented procedures. 
 Follow all company and department safety policies and procedures as outlined in the Resort’s Occupational Safety & Health 

Compliance Manual and department-specific procedures or manuals. 
 Operate equipment in a safe manner that will not lead to injury of yourself or others. 
 Drive in accordance with the law and Snowbasin Resort policies. 

 
 
REQUIRED QUALIFICATIONS 

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. The requirements listed 
below are representative of the knowledge, skill, and/or ability required. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions. 

 5+ years’ experience in maintenance and engineering 
 Knowledge of all technical aspects of engineering/ maintenance  
 Ability to read blueprints and schematics 
 Ability to organize, direct, plan and control all aspects of directed projects 
 Ability to troubleshoot all mechanical, electrical, fire, and plumbing systems in a timely manner and be able to repair all 

HVAC challenged including EC. 
 Knowledge of digital control systems 
 Ability to think clearly under high-pressure emergency situations. 
 Ability to use preventative procedures to extend operation of assets and reduce costs through effective PM and long-term 

purchasing. 
 
CERTIFICATES, LICENSES, REGISTRATIONS 
Journeyman Certificate and/or state license in area of discipline 
 
PHYSICAL DEMANDS & WORK ENVIRONMENT 
The physical demands and work environment described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. 
 
While performing the duties of this job, the employee is regularly required to stand; walk; use hands to finger, handle, or feel; reach 
with hands and arms; and talk or hear.  The employee will sometimes be required to taste or smell.  The employee is occasionally 
required to sit and stoop, kneel, crouch, crawl, climb ladders.  The employee must regularly lift and/or move up to 100 pounds.  
Employee will be in high voltage environments, roofs or baskets up high, hot water/steam areas, and areas of mechanical 
movement.  Some confined spaces. 
 
While performing the duties of this job, the employee is sometimes exposed to wet and/or humid conditions, fumes or airborne 
particles, toxic or caustic chemicals, and extreme heat.  The employee is frequently exposed to risk of electrical shock and vibration 
as well as burns.  There are also some chemical threats as listed in the MSDS as well as security of sensitive gasses.  The noise level 
in the work environment is usually loud. 


